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DES I G N  G U I DE  

This PowerPoint 2007 template produces a 36”x48” trifold 
presentation poster. You can use it to create your research poster and 
save valuable time placing titles, subtitles, text, and graphics.  

We provide a series of online tutorials that will guide you through the 
poster design process and answer your poster production questions. 
To view our template tutorials, go online to 
PosterPresentations.com and click on HELP DESK. 

When you are ready to print your poster, go online to 
PosterPresentations.com 

Need assistance? Call us at 1.510.649.3001 

QU ICK  START 

Zoom in and out 
 As you work on your poster zoom in and out to the level that is 

more comfortable to you.  
 Go to VIEW > ZOOM. 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, and the 
affiliated institutions. You can type or paste text into the provided boxes. The 
template will automatically adjust the size of your text to fit the title box. You 
can manually override this feature and change the size of your text.  

TIP: The font size of your title should be bigger than your name(s) and institution 
name(s). 
 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a logo by 
dragging and dropping it from your desktop, copy and paste or by going to INSERT 
> PICTURES. Logos taken from web sites are likely to be low quality when printed. 
Zoom it at 100% to see what the logo will look like on the final poster and make 
any necessary adjustments.   

TIP:  See if your school’s logo is available on our free poster templates page. 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy and paste, 
or by going to INSERT > PICTURES. Resize images proportionally by holding down 
the SHIFT key and dragging one of the corner handles. For a professional-looking 
poster, do not distort your images by enlarging them disproportionally. 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good they will 
print well. 

QU ICK  START ( con t . )  

How to change the template color theme 
You can easily change the color theme of your poster by going to the DESIGN 
menu, click on COLORS, and choose the color theme of your choice. You can also 
create your own color theme. 

You can also manually change the color of your background by going to VIEW > 
SLIDE MASTER.  After you finish working on the master be sure to go to VIEW > 
NORMAL to continue working on your poster. 

How to add Text 
The template comes with a number of pre-formatted 
placeholders for headers and text blocks. You can add 
more blocks by copying and pasting the existing ones or 
by adding a text box from the HOME menu.  

 Text size 
Adjust the size of your text based on how much content you have to present. The 
default template text offers a good starting point. Follow the conference 
requirements. 

How to add Tables 
To add a table from scratch go to the INSERT menu and  
click on TABLE. A drop-down box will help you select rows and 
columns.  

You can also copy and a paste a table from Word or another PowerPoint document. 
A pasted table may need to be re-formatted by RIGHT-CLICK > FORMAT SHAPE, 
TEXT BOX, Margins. 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. Some 
reformatting may be required depending on how the original document has been 
created. 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the column 
options available for this template. The poster columns can also be customized on 
the Master. VIEW > MASTER. 

How to remove the info bars 
If you are working in PowerPoint for Windows and have finished your poster, save 
as PDF and the bars will not be included. You can also delete them by going to 
VIEW > MASTER. On the Mac adjust the Page-Setup to match the Page-Setup in 
PowerPoint before you create a PDF. You can also delete them from the Slide 
Master. 

Save your work 
Save your template as a PowerPoint document. For printing, save as PowerPoint or 
“Print-quality” PDF. 

Print your poster 
When you are ready to have your poster printed go online to 
PosterPresentations.com and click on the “Order Your Poster” button. Choose the 
poster type the best suits your needs and submit your order. If you submit a 
PowerPoint document you will be receiving a PDF proof for your approval prior to 
printing. If your order is placed and paid for before noon, Pacific, Monday through 
Friday, your order will ship out that same day. Next day, Second day, Third day, 
and Free Ground services are offered. Go to PosterPresentations.com for more 
information. 
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• Minorities are underrepresented in the healthcare professions.
• Professionals from underserved backgrounds are more likely 

to provide care for underserved communities as compared to 
professionals from non-underserved backgrounds1,2.

• Thus, the need for workforce diversity is striking. 
• Existing enrichment programs that provide exposure to the 

sciences and to health professions may limit their reach within 
minority communities by using conventional models of 
selection (e.g. an application process, professed interest 
surveys, academic record/achievement. etc.). 

• Programs that place disadvantaged students into “science 
intervention” programs regardless of prior achievement or 
interest are few in number and hence data on such programs 
is lacking.3

• Health Sciences Mentorship Program (HSMP) was 
implemented for 9th-12th graders at Renaissance Arts 
Academy (RenArts), a local K-12 public charter school in 
Eagle Rock, CA, where 71% of students are economically 
disadvantaged (qualify for free or reduced lunch).

• Pre- and post- program surveys, individual interviews, and 
ongoing self-reflections were used to assess the program’s 
impact. 

• HSMP allowed the potential to include individuals whose 
interest in the program, for various reasons, did not sustain 
them through the application process.

• HSMP changed attitudes towards healthcare and 
empowered students as patients.

• Tracking of Group 1/2 Cohort will continue through their 
high school and college journeys.

• HSMP has now become a cornerstone of the RenArts 
community and we plan on sustaining this program for 
years to come. Every speaker has informally agreed to 
return if invited to speak again. We look forward to 
eliminating barriers and including all students.

1.Komaromy M, Grumbach K, Drake M et al. The Role of Black and Hispanic Physicians in 
Providing Health Care for Underserved Populations. New England Journal of Medicine 
1996;334(20):1305-1310.

2.Mitchell D, Lassiter S. Addressing Health Care Disparities and Increasing Workforce Diversity: 
The Next Step for the Dental, Medical, and Public Health Professions. Am J Public Health 
2006;96(12):2093-2097.

3.Uy M.Venezuela’s National Music Education Program El Systema: Its Interaction with Society 
and its Participants Engagement in Praxis. Music and Arts in Action 2012;4(1):5-21.

1. Create a direct mentorship program for high school 
students in a school that serves predominantly 
underrepresented minorities. 
2. Uncover and/or deepen latent interest in the health 
sciences and sustain that interest across participation 
barriers, such as an application process.
3. Measure the effectiveness of direct mentorship 
intervention on the involvement of student participants in 
the sciences, and on the attitudes of these students towards 
science fields and towards healthcare resources in general.
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• Group Characteristics: There are distinct demographic and 
SES differences between Group 1 and Group 2. 29% of Group 
1 identified as Caucasian as compared to 15% of Group 2. 
45% of Group 1’s parents had a post-bachelor’s degree or 
higher, as compared to 22% in Group 2. This may suggest that 
if one’s parents are successful in applying to educational 
opportunities, one is more likely to be successful in applying. 

• Future Career Possibilities: Interest in healthcare as a possible 
career remained stable in both groups as evidenced by pre/
post surveys. This may suggest that the reality is that kids 
don’t need us to tell them what to be interested in (“savior 
complex”). Perhaps what we call an “achievement gap” may 
actually be an “access gap”.

• On Inclusivity/Admitting Those Students Who Didn’t Apply: 
Unlike traditional programs, this program implemented an all-
inclusive approach by admitting ALL interested students. 
When asked, “What was the impact of having so many 
participants, including those who did not apply?”, 82.6% of 
participants indicated that it was either a “very positive” or 
“somewhat positive” impact.

• Healthcare Attitudes: Before the program, 35% of students 
responded that they experienced apprehension about visiting 
the doctor. After the program, 26% did so. Likewise, 87% of 
respondents indicated that after HSMP, they were now “more 
likely” or “much more likely” to ask questions of their 
healthcare provider.  Based on both quantitative and 
qualitative data, HSMP has empowered students to be 
advocates for their own health. 
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Results

HSMP Friday Speakers 
1. Dentistry & The Oral Exam, Jonathan Nguyen (DDS 2017), USC  
2. Exome Sequencing, Lisette Nevarez (BS), UCLA 
3. Medicine & the OB-GYN Specialty, Dr. Tania Aftandilians (MD), Rutgers University 
4. Maternal Health Research in Sierra Leone, Dayo Walters (MPH), eHealth Systems 
5. Social Determinants of Health, Dr. Jo Marie Reilly (MD), USC Keck 
6. Internal Medicine & LAC, Dr. Shazia Khan (MD), USC Keck 
7. Pathology, Dr. Kevin Nash (PhD), USC Keck 
8. Breast Cancer Research, Dr. Nalo Hamilton (PhD, MSN, APRN-BC), UCLA 
9. Diabetes Research, Dr. Joyce Richey (PhD & Assistant Dean), USC Keck 
10. Rape & Domestic Violence, Dr. Astrid Heger (MD), USC Keck & VIP 
11. Pediatric History & Physical, Dr. Stephanie Zia (MD), USC Keck 
12. Global Health Part 1, Dr. Heather Wipfli (PhD), USC Institute for Global Health 
13. Grand Rounds, Dr. Andrea Lu (MD), LAC+USC 
14. Future Directions of Dental Care, Dr. Andy Kau (DDS), Private Practice 
15. Rape & Domestic Violence, Hailey Jures (BA), Violence Intervention Program  
16. On Being Useful, Dr. Raquel Arias (MD & Associate Dean), USC Keck 
17. Implicit Physician Bias, Dr. Mohammad Raad (MD), LAC+USC 
18. Global Health Part 2, Dr. Heather Wipfli (PhD), USC Institute for Global Health 
19. The EMT Field and CPR Exam, Brandon Trop (JD, EMT)


